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PRACTICE AREAS 
Employment Law & Litigation 

Labor Relations & Labor Law 

BAR ADMISSION 
California 

New York 

Southern District of New York 

EDUCATION 
 University of Pittsburgh School of Law, 

JD, Order of the Coif 

McGill University, 
Bachelor of Commerce 

Burke Dunphy 
Partner 

EXPERIENCE 
Ms. Dunphy joined the firm in 2013, bringing her experience in 
labor/management relations, financial restructuring, and bankruptcy to the Firm’s 
Labor and Employment law practice.  Since joining Sloan Sakai, she has 
conducted negotiations and provided advice on personnel and labor relations 
matters for public sector and non-profit employers. She has also represented 
public sector employers in fact-findings procedures under AB 646 and unfair 
practice charges. 

RELATED EXPERIENCE 
Prior to joining Sloan Sakai, Ms. Dunphy was an associate in the business 
reorganization and financial structuring practices of two New York law firms, 
where she represented both private and public sector clients in in-court and out-
of-court restructurings. 

Ms. Dunphy graduated Order of the Coif from the University of Pittsburgh Law 
School.  During law school, Ms. Dunphy worked as a legal intern with Worcester 
County District Attorney’s Office and as a summer associate in the financial 
restructuring and litigation departments of a New York law firm. 

SELECTED SPEAKING ENGAGEMENTS 

• 2016 Trends in Labor Relations (panelist) presented at League of California
Cities Annual Conference, Long Beach, California (October 2016)

• Workplace Drug Policies:  Dealing with Prescription Medications and
Medical Marijuana, presented at County Personnel Administrators
Association of California, Lodi, California (March 2016)

ARTICLES AND PUBLICATIONS 
GVS Poperties:  An Extension of Successorship Status Quo or the Death Knell 
for Local Worker Retention Ordinances?, California Labor & Employment 
Bulletin, Vol. 2016, No. 2 (February 2016) 

Section 506 – Secured Creditors’ Claims, (co-author) Norton Annual Survey of 
Bankruptcy Law, 2010 & 2012 eds. 
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